The Global Reality
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1 in 8 Nurses

Now work outside the country
of their initial training.*
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Why Readiness Matters

Canadian nurses exited
the profession after a
single year in 2023. °

of new nurses in one

I I I I mentorship program

study showed higher

of new nurses leave within the clinical readiness and
rst two years of practice. 1° greater intent to stay.
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Addressing healthcare sta ng shortages and skills

gaps goes far beyond incentivized recruitment. It

- = requires collaboration — across government, industry
] r leaders, and training providers — to ensure new sta

gain the training needed for clinical transition and

long-term retention.
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